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‘The Art of Networking’
in Copenhagen, June 2025

In June ‘25 with the support of the excellent team at DMU Global, we ran an overseas trip to 
Copenhagen, in partnership with Neils Brock Business College, delivering ‘The Art of Networking’. This 
course, co-created, co-developed, and co-delivered with DMUs outstanding Samantha Dalby, provided 
the opportunity to engage in theory and practice, on Neils Brock campus, and out in Copenhagen.

Huge thanks go to Julie Keldsbo Rasvig and Charlotte Forsberg at Neils Brock Business College for their 
crucial role and outstanding support, to help bring our trip to life. Based at Neils Brock, we taught 
networking theory, and offered students the opportunity to reflect on their strengths, skills and vision. 
Core elements of the course focused on self-awareness, before then creating challenges from which to 
apply what they learned, in a variety of practical activity designed to push students as far as they chose.

Want to see what 
we did in action? 
Check out a short 

film we created on 
our trip, with the 
help of a QR code:

Valuable time out in the city offered students the chance to 
sample Danish culture, the sights and sounds of the city and 
to develop new friendships with each others as they grew 

and bonded as a community of learners together. Massive 
thanks to our legendary Samantha Dalby, Lea Zackova and 
Kishan Naker for their brilliant work on delivering this trip!



New offer, ‘Face off’ piloted 

“Face Off created an open and encouraging environment where the students could explore 

the professional world, both law and non-law, gain clarity, and feel inspired about what’s 

possible. It reminded me how crucial open dialogue is, coupled with honesty and transparency 

and that sometimes, showing your past vulnerabilities is absolutely ok” - Zainab Zaeem

“Face Off is an incredibly powerful format, it allows students to push their thinking, step into real-

world scenarios, and grow in confidence right in front of you. What I love about Face Off is 

seeing students stretch themselves. It creates genuine moments of insight, challenge, and 

breakthrough learning. Face Off gives students a safe space to experiment and discover what 

they’re capable of. Watching them develop in real time is always inspiring. The value of Face 

Off is its authenticity, students get honest dialogue, practical experience, and the chance to 

elevate their professional mindset” - Parvien Akhtar

“This session was incredibly inspiring, I really appreciate how openly one of the mentors shared 

one of the lowest points of her life and how she used that experience as fuel to grow into 

something even stronger. It was a powerful reminder that setbacks can become turning points. I 

was also deeply motivated by the other mentor’s story about leaving a secure, prestigious job to 

start her own business without knowing what the outcome would be. Hearing how both mentors 

embraced risk, uncertainty, and resilience made the session genuinely impactful for me”.

Welcome to a new mentoring offer from Inside Edge Mentoring. That’s a total of 18 different 

mentoring offers to date for the scheme, using new and dynamic ways to engage mentors and 

immerse students in shared experience. The idea? Take two professional experts in their field 

with sound prior knowledge of each other and their practice… Get them to set the questions… 

Students then vote on their favourites… Light the touch paper and then stand back. The 

mentors quiz each other in front of a live audience, and use their vantage points of each others 

practice to delve deeper, offering a dual vantage point on each others professional experience. 



Collaborate and Connect

‘Phenomenal’
‘Motivating’

‘Transformative’
‘Compelling’
‘Wholesome’

‘Engaging’
‘Exciting’

‘Enriching’
‘Catalytic’

‘Refreshing’

‘Inspiring’
‘Stimulating’

‘Fantastic’
‘Meaningful’

‘Uplifting’

Every year we run around 30 mentoring ‘Forums’. These events are group 

sessions where students assemble to listen to the wisdom and experience 

of mentors on panels. These can be industry specific, general industry, 

course embedded, online, in person, and topic specific. The beauty of 

these sessions is that its not just students who learn. We all benefit from 

the shared experience, thanks to unique perspectives, sessions that 

change dynamically and grow organically from the outset, Here, students 

also have the opportunity to lead sessions from the front. Check out our 

short film we captured now on LinkedIn using this QR code to the right: LinkedIn post



End of year evaluations
Every year at the end of July, we send evaluations to all of our student mentees to assess the impact of 
the scheme, using our graduate outcomes focused metrics, and in line with our Careers Team strategy. 
This year we asked student mentees a range of questions based on their experiences, around things like 
awareness, understanding, focus, networking, support and adding value. Other key questions allowed 
the students to rate themselves in relation to things like confidence, and careers readiness.

This scheme works because of the huge talent of our mentor bank, comprised a range of industries, 
working at a variety of levels, both local and further afield and alumni based or friend of DMU. My 
grateful thanks go to all our mentors for their support in nurturing the potential in our students, helping 
make this scheme a special experience for all those involved. Couldn’t do this without you!

Amid the range of questions we pose, we ask students to sum up their experience of the scheme in one 
single, word… As customary, we took all the words and illustrated them using one single word cloud:

In our mentoring process, 
students have shown real 
interest in networking to 
support their development 
and enhance real work 
experiences. As a result, 
we created a dedicated 
networking workshop to 
offer some practical help, 
a touch of light theory, and 
great groupwork to build 
on their ability to network 
with mentors. Fab session 
and top interactions! 



Continuous Improvement and Inside Edge Mentoring

Every end of year for the scheme, is a chance to pause and reflect on the past year and seek out ways 
to make our offer to students and mentors better than before. Using evaluations, feedback, 
observations, understanding mistakes, reflection and theorising, each year incremental improvements 
are made to help ensure the scheme is fit for purpose and bang up to date. This year has been no 
exception. However, this year we have took advantage of the benefits of Continuous Improvement (CI) 
following support from excellent colleagues Tom Nicholls and Jo Burt at DMU to raise the standards.

As a result of using CI tools, such as swim lane process mapping, ESCAR and ‘lean working’, further 
changes have been made to help improve user experience. A continual challenge year on year is in 
trying to ensure that those committing to mentoring, understand the commitment involved and work 
proactively to ensure that relationships take, stick and last, thus maximising impact for both parties.

Thanks to CI tools, the scheme now is in better shape than ever before and has a process that is 
revised to help ensure that those involved are right for mentoring. Additions of a 1-2-1 topic 
identification session, switching taught content around to focus on logical next steps and a further 
formal application process in the newly dubbed ‘commitment to mentoring’ stage, all promise to 
shape a more logical flowing scheme that both mentors and mentees can benefit from and ensure 
that student commit at a deeper level, more consciously and aware of their responsibilities..

Scheme phases are now divided into ‘interested’, ‘trying out’, and ‘committed’, with no automatic 
graduation from one stage to the next, meaning students have to actively engage in the process of 
seeking to go deeper into mentoring. Each phase and stage of the scheme has also been more closely 
aligned to our current Careers Team five-year strategy and our adopted Graduate Attributes.

Benefits of this newly revised approach means that:

Those who want more from the scheme can get it, based on proven increasing participation

Students are empowered to make mentoring work, allied to our DMU ‘Empowerment’ theme

Students will dig much deeper into topics of interest and identify things to discuss with mentors

We build more effectively on stages and place ownership on students to go as far as they wish to go

Students are discouraged from progressing where it is not right and signposted to other opportunity



Leadership focused mentoring

Enhancing and adding value in ‘26

DMU Global trip to 
Copenhagen

This time, ‘Leadership’
We are planning a DMU Global trip back to Copenhagen with a 
new group of students (applications open in early January 2026 
people), to develop the leadership capabilities of those that 
travel with us. This trip, created by myself and Dan Middler 
from the Careers Team, will offer students five nights to 
experience time out in the heart and soul of Denmark's capital 
city, whilst also engaging in theory and practice around being a 
great leader. We welcome applications from all eligible students 
at DMU who have a desire to travel more and to unlock the 
leader that exists within them. Look out for DMU Global alerts!

Sticking with the topic of leadership, we are offering our students the opportunity to join two evenings of 
leadership focused mentoring, live and in person in January. Here we have two separate panels of 
professionals with more than enough leadership experience between them, taking questions and 
nurturing discussions around real world practice. This piece of work comes courtesy of a partnership 
between Inside Edge Mentoring and the brilliant team in charge of our excellent Lead and Inspire 
programme. We look forward to welcoming all students from this years Lead and Inspire project plus our 
Inside Edge scheme mentees to join the discussion and bask in the brilliance of our ten visiting mentors.

Empowering students to lead
As always, the scheme seeks to empower 
students and offer opportunities to take risks, 
push comfort zones and lead from the front. It’s a 
vintage year so far with many of our students 
leading events, with closing speeches and sharing 
their own life experiences too. We also trialled a 
fantastic student led mentoring experience in 
partnership with the brilliant BAL Placements 

team, where those returning from placement 
shared wisdom with those planning a placement.



Text

Andy Morris
Employability Mentoring 
Manager, Careers Team.
December 2025

Another scheme year comes to an end with lots of fantastic 
things to reflect on. More global trips completed to overseas 
destinations, new partnerships established across campus in 
collaboration with colleagues, and new ways of working now 
planned for the year ahead. Massive thanks to our industry 
mentors this year who have supported either in person or 
online, in one to ones or forum settings, and in one off events 
to dedicated audience. You are what makes this scheme great!

A word from the Inside Edge scheme manager

Want to find out more about our 
wider DMU Careers Team offers? 
Whether you are a current student, 
DMU graduate or alumni, DMU staff 
or industry professional, we are happy 
to help you. Inside Edge Mentoring 
sits aside a mighty range of offers that 
have genuine impact. If you want to 

find out more about my work and if 
you have seen something in this 
newsletter that you want to bring to 
your work with students, contact me: 
andy.morris@dmu.ac.uk. Cheers!

Interested in getting involved as either mentor or mentee?

DMU student and want to find out 
more about Inside Edge Mentoring? 
Check the QR code below for more:

Industry professional and want to find 
out more about Inside Edge Mentoring? 

Check the QR code below for more:
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