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AimS of the seSSion

rovide a better un&erstqnding of the

structure of the Students Union

»Outline some of the wavys in which BME

students can engage with the Union in
terms of both decision mqking and the

student experience

'Recognise what the BME voice is O.CJEUQ].].Y
saying

- Identify what both DMU and DSU can

lo to ensure this voice is continually heo



what is DSu?

"a Student focuSed and
Student led organisation.
we aim to involve, inSpire
and repreSent our
membersS To enhance their
UniversSity experience’.
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RepresSentation

Additionally there are 4 Student Trustees
who contribute to the running of the
Students' Union, and in the case of the
Academic Board Representative, the
University too



olicieS

DSU against hate

The Union instructs...

*To condemn hate’ in any form.

*To lobby the university and/or local authorities to
revent radical, extremist, racist, or any hate group from
aving a platform to advertise, promote or host events.

In the occurrence of a candidate of radical beliefs or

policies standing in local elections then DSU should

actively campaign against the candidate or arty.

«DSU will campaign on promoting multi faith and

celebrate Leicester and DMU's fantastic multicultural and

diverse nature.

« That whilst only legaﬂy pro’[ec’recl groups are named

within this policy DSU has the right to act it if it feels

that any unpro’fecfecl groups or individuals are being
discriminated against or are under threat.




policieS

Halal provision

The Union instructs...

- The Executive Officers to campaign for the
University to provicle either Halal or Kosher meat
as standard options, which would allow non-
vegetarians to have plen’ry of meat options on
campus to choose from.

» The Executive Officers to campaign to the
Universi’ry to widen the range of vegetarian
options available.

» The Executive Officers to campaign to the
University to encourage them to e}cplore creating a
dedicated Halal food outlet on campus.



policieS

International students' fees

The Union instructs...

*The Executive Committee will encourage the Universify to
cap tuition fees as detailed above and regulcﬁfe them more
’fransparenﬂy.

* The Executive Committee will campaign to ensure that
the University works in conjunction with banks to enable
international students to open accounts more ec:tsily and to
provide more support and facilities (no charges, overdraft
allowance, etc))

« The Executive Committee will campaign to ensure that
the University works in conjunction with travel agencies
and other transportation companies (e.q. Arriva) to rovide
discounts to international students which could be added to
the usual NUS discount.

» The Executive Committee should campaign to have [m]
representation to the Universi’[y’s Fee Committee.




poliClesS

Twinning with An Najah

The Union instructs...

To twin this Union with An Najoh University
to show solidari’ry with the students there who
have had their campus bombed and their
coﬂeagues killed ]oy the Israeli Occupct’[ion
forces (IOF) and from being prevented to

attend classes on a regular asis. ..



policieS

Anonymous marking

The Union instructs..

- That the Executive, led by the DP Education,

should run an anonymous markin campaign to
create awareness amongst the student body;

» That the Executive, led by the DP Education
should continue to 1obby the Universi’ty and
individual faculties to increase the provision for
Anonymaous mquing;

- That the DP Education to present this motion to
Academic Board.
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Union ServicesS

Volunteering

There is an over-

<
representation of BME Qﬂe‘?"’
groups engaging with &,5'&‘9
Volun’[eering; with the \g@

exception of "other"




Union Services
Democratic engagement
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Union ServicesS
Democratic engagement

Elections

Elections - candidates In terms of the

candidates the
differences are
o similar with

m OsU the notable

& & ‘éfv exception of
é@"(\ more white
N candidates;
Elections - voters this is almost
exacﬂy the
same with the
students that
somu  voted.
mDSU
& & & & és,é"\




Union Services

Sports and Societies

Unfor’funately this information isn't currenﬂy available for our sports
teams however anecdotal evidence suggests that there is an over-
representation of Asian males within the cricket team, an over-
representation of black students within basketball, more white

students playing football.

This suggests that
Asian students are
massively under-
represented in societies;
however this
information is only
based on students
no’rifying us of their

mDSU S . q

& S & @ A\ participation in

SN é\,& societies; the Islamic

& Society as an example

@6‘ is one of our largest

societies

Societies

mDMU




Union Services
The Welfare and Education Centre

Unfor’runa’rely we weren't able to
collate demogrqphics from last
year as the data has only recenﬂy
been collected: having said that
there is a disproporhonctte amount
of BME student groups in academic
offences and o viously a 1c1rge
number of international students
making V1sa applicahons
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Union ServicesS
Social engagement

Generall speaking there isn't a
large difference in terms of social
participation.

Several years ago DSU ran an
"urban nigh’r" that did see more
BME students in attendance
however this event was cancelled
but BME students still engage with
DSU and external nigh’ts in similar

numbers






The National Student Survey

Teqching on my course

W hite 49
Non white 41

Assessment and feedback
White 3.8
Non white 3.8

Academic support
W hite 41

Non white 4

Organisaﬁon and managemen’r

White 39
Non white 41

Learning resources

White 4]
Non white 43

Persona] development

White 49,
Non white 42

O~erall satisfaction

White 4]
Non white 42

Satisfaction with the Students Union
White 3.9
Non white 39




HE voice of the Studers




In ConClusSion

Engagement in our services show that BME students
are interested in being involved, DSU just has to
ensure that the opportunities for them to do so
exist.

We are all too aware that more can be done to
ensure that our BME students get the experience
that they deserve; it remains hard if we are not led
by them and don't make assumptions based on what
we think they need... This is true of the entire
student population.







