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Equality Challenge Unit - Involving
Disabled Students in HE
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Equality & Human Rights

Commission Equality Challenge Unit - Equality in
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Disability Equality Challenge Unit
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Athena Swan - Women in Science,
Gender Protected Engineering and Technology The proportional split between
Characteristics White and BME student applicants
to DMU is 58% White and 42%
Religion or Belief External Resources BME, while nationally it is 76%
White and 24% BME. (SPS 07/08)
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Staff and Students

The proportion of student

Sexual Orientation applicants to DMU declaring they

have a form of disability is on par

with the national trend. (SPS 07/08)
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Equality & Diversity
Committee

Meets 3 times a year

Disabled Staff Group —e
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Recognising Achievement of Ethnic Assessment impact e
Minority Students Group - Working assessment
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Assessment Clinics

Equality Webpages - Coming
Soon

Involving Disabled Students

Internal Resources

Equality & Diversity Adviser -
Christine Nightingale
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Diversity Learning Zone

- Disability Equality
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Academic Professional Development
Unit Contact: Jane Clarke
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Gender Equality
2007-10

Training & Development Unit

Single Equality - Contact: Vincent Cornelius
Coming Soon
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