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Welcome to the programme-specific regulations for the Faculty of Business and Law. These are 
additional requirements, normally in place to address requirements outlined by a Professional, 
Statutory and Regulatory Body (PSRB). They relate to all students except where specified. Please 
refer to the academic regulations for further details.  
 
For further information please contact your Associate Dean (Education) in the first instance. 
Alternatively, please contact Academic Quality Services at aqs@dmu.ac.uk. 
 
 
N60044 BA (Hons) Human Resource Management 
N60073 MA Human Resource Management 
N60099 PgDip Human Resource Management 
N60076 MA Human Resource Management (Dubai) 
 
Leadership, Management & Marketing Board 
 
In order for students on these programmes to attain The Chartered Institute of Personnel and 
Development (CIPD) accreditation the following additional regulations are required: 

Passing a module and compensation 

• All assessments must be passed at 40% for undergraduate (UG) courses and all non-
dissertation assessments must be passed at 50% for postgraduate (PG) courses. The 
overall mark for a module with failed assessments will not exceed 39% for UG courses 
and 49% for PG courses. A student can be reassessed in any failed assessment as per the 
permitted reassessment attempts within the DMU regulations. Where reassessment is 
undertaken the module mark will be capped at 40% for UG courses and 50% for PG 
courses. Note that the dissertation module on an MA programme does not contribute to 
the CIPD accreditation.  

• Compensation is not permitted for UG courses. Note that PG students are not eligible for 
compensation under DMU regulations.  

 

egulatory Adjustments 

To facilitate a student meeting the CIPD requirements, the following regulatory decisions will 
apply to students on the Human Resource Management programmes specified: 
 

1. If at any stage compensation or removal of must past elements of a module is applied, 
this will result in it not being possible for a student to meet the requirements of the CIPD 
accreditation, they will thereafter be assessed under the DMU regulations only and will 
therefore not be eligible for CIPD accreditation. If a student reverts to being assessed 
under DMU only regulations, any previously ratified capped passed module marks will 
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remain capped. Any ratified unpassed module marks and any subsequent board 
decisions will be considered under DMU only regulations and eligibility for compensation 
will be considered. 

2. A student may request in writing to their Programme Leader to forsake CIPD 
accreditation and be considered under DMU only regulations going forward, as per the 
arrangements detailed in the previous point. Once a student has opted to forsake CIPD 
accreditation, they cannot subsequently request reconsideration for CIPD accreditation.   

3. Where removal of the requirement for all elements of a module to be passed would 
create a module pass mark and either it is the third and final attempt at the module or 
the student has chosen to be considered under DMU only regulations, the module mark 
will be amended to the mark that would be generated if there were no must pass 
requirement on the elements and the student will no longer be eligible for CIPD 
accreditation.  

 
Undergraduate students 

4. Where compensation of a module is possible on the final attempt under DMU 
regulations, compensation will be applied and the student will no longer be eligible for 
CIPD accreditation.  
 

 
 
N1N241 BA (Hons) Business Management February entry  

Leadership, Management & Marketing Board 

In addition to being able to take a placement between levels 5 and 6 as per the standard regulations, a 
February entry student may also take a placement mid-Level 5 or Mid-level 6 after having completed 
their first two blocks of study at that level. On completion they will return to their last two blocks of study 
at the same level. 
 
Progression to a placement mid-Level is as follows: 

• To undertake a placement starting mid-level 5 a student must normally have a successful 
complete level 4 profile and a provisional minimum mark of 30% in the module take in the first 
block of Level 5 

• To undertake a placement starting mid-level 6 a student must normally have a successful 
complete level 4 and 5 profile   
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M10045 LLB Law 
M10046 LLB Law (Kazakhstan campus) 
M10047 LLB Law (Dubai campus) 
  
Law (LLB) Board 
When applying for The Bar or practice where the Seven Fundamentals of Legal Knowledge 
(FLK) are required, a student must demonstrate that their personal performance in their award 
meets the following.: 

Compensation 

A student can only be compensated in a maximum of one of the FLK core modules, provided 
that their mark for that module is at least 35. 
 
The FLK core modules are: 

• English and European Legal Systems 
• Criminal Law  
• Contract Law  
• Constitutional and Administrative Law 
• Law of Tort 
• Land Law 
• Equity and Trusts 

 

Regulatory Adjustments 

To facilitate a student demonstrating a personal performance in their award that meets the 
expectations of The Bar or practice where the Seven Fundamentals of Legal Knowledge are 
required, the following regulatory decisions will apply to LLB students: 
 
All levels 
 

1. The DMU regulation permitting compensation of 30 credits per level (subject to the 
conditions specified in the regulations) remains in place but with additional conditions 
placed on FLK core modules.  

2. Compensation of a FLK core module is not applied in the range 35 - 39% on the first 
attempt or first reassessment attempt unless all but one FLK core module (the module 
eligible for compensation) is already passed. 

3. Where compensation of a FLK module is possible on the final attempt under DMU 
regulations, compensation will be applied and the student will no longer meet the 
requirements of the Bar Standards and Seven Fundamentals of Legal Knowledge. 

4. If at any stage compensation for a FLK core module results in it not being possible for a 
student to meet the requirements of the Bar Standards and Seven Fundamentals of 
Legal Knowledge, they will thereafter be assessed under the DMU regulations only and 
will therefore not be able to apply for The Bar or practice where the Seven Fundamentals 
of Legal Knowledge are required.  

5. A student may request in writing to their Programme Leader to forsake the requirements 
of the Bar Standards and Seven Fundamentals of Legal Knowledge requirements and be 
considered under DMU only regulations going forward, as per the arrangements detailed 
in the previous point. Once a student has opted to forsake the requirements of the Bar 
Standards and Seven Fundamentals of Legal Knowledge, they cannot subsequently 
request reconsideration for the requirements of the Bar Standards and Seven 
Fundamentals of Legal Knowledge.   
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N3N445 BSc (Hons) Accounting and Finance 

N3N447 BSc (Hons) Accounting and Finance (Kazakhstan campus) 

N3N448 BSc (Hons) Accounting and Finance (Dubai campus) 

N3N449 BSc (Hons) Accounting and Finance (LNU campus) 

N1N435 BSc (Hons) Accounting with Business Management 

Accounting, Finance and Economics Board 

Due to the requirement that a student attain a minimum of 40% in any exam components to 
meet the requirements for ACCA exemptions, the following will apply. 
 
Passing Exam Components 
 
Where a student passes a module but attains less than 40% in the exam component, the 
student can request to retake the exam in order to improve the exam mark providing  

• the student is not at their intended point of graduation and has not withdrawn/been 
withdrawn from the programme;  

• the student has not used up all their reassessment attempts for the module where not 
meeting the exam requirement is interpreted as failing the module for this purpose.  

 
The overall module mark will not improve as a consequence of the exam being retaken.    
 
Such exam reassessment is normally to be taken when the next opportunity is provided by the 
faculty. A student may request exam reassessment at a later time in their studies (subject to the 
criteria previously detailed) but granting of such a request is subject to the continued 
availability of the exam component.  

   
 

  



5 | P a g e  
 

N1N247 BA (Hons) Business Management - City University of Hong Kong  
    (180 credits – FT) 

N1N248 BA (Hons) Business Management - City University of Hong Kong  
    (180 credits – PT) 

City University of Hong Kong (SCOPE) Board 

 
The following relates to the 180-credit level 5 and 6 top-up provision where 60 credits of level 5 
and 120 credits of level 6 are studied  

Compensated Credits 

 180 credit degree 
Level 5 15 credits 
Level 6 30 credits 

Progression  

Progression to level 6 is not specified. Students study modules from levels 5 and 6 concurrently 
within the structure. 

 
Registration Periods  
The top-up registration periods are as follows: 
Full-time: Normally studied over 1 year with maximum registration of 2 years 
Part-time: Normally studied over 2 years with maximum registration of 4 years 
 

 

N20052 BA (Hons) Business Management - City University of Hong Kong 
City University of Hong Kong (SCOPE) Board 

Reassessment Opportunities 

Students must be reassessed within 15 months of final assessment board for cohort. 
 

Progression 

Progression to levels 5 and 6 is not specified. Students study modules from levels 4, 5 and/or 6 
concurrently within the structure. 

 
Registration Period  
 
Studying 360 credits full time over 28 months – 6 years 
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L23141 BA (Hons) Public Administration and Management - City University of Hong Kong  
  (180 Credit Top-up) 

City University of Hong Kong (SCOPE) Board 

 
Students remain on old regs through teachout due to accreditation requirements. 
 
Compensated Credits 
 
  *Compensated Credits 

Volume of level 5 
credits studied 

Total credits studied Level 5 Level 6 

60 180 15 30 
75 195 15 30 
90 210 30 30 
120 240 30 30 

 
*compensatory credits are not allowed for Housing Specialisation modules. 
 
Reassessment Opportunities 

  Resit Opportunities - Credits 
Volume of level 5 

credits studied 
Total credits studied Level 5 Level 6 

60 180 30 60 
75 195 30 60 
90 210 60 60 
120 240 60 60 

 
Students must be reassessed within 15 months of the final assessment board for the cohort 

Progression 

Progression to level 6 is not specified. Students study modules from levels 5 and 6 concurrently 
within the structure. 

Registration Period 

Full Time 6 years 
Part Time  depends on entry 
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